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Help align executives’
interests with those
of our members and

policyholders

Ensure fair outcomes
for our people,
members and
policyholders
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We have

proposed a
change to our -~
LTIS

structure




OUR PEOPLE
COMMITMENTS




2017 COMMITMENT TO OUR PEOPLE

PAY AND REWARD
Simple and fairly applied

LEADERSHIP
Quality, consistent experience

PERSONAL DEVELOPMENT
Grow and build a career
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OUR PEOPLE COMMITMENTS IN 2018

REWARD

9 LEADERSHIP
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INCLUSION

Women in Finance
Charter

34.8
%
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WELLBEING

Walcoms Stephen Gambles  Monday, 21 May 2118 [TheHub W @

May 2013

April 2018

March 2013

Fabruary 20

January 2018

THE HUBE

People Zone munities Resources

14 May 2018
Ve all have tal health and it's important we k

can be 3 powerful thing - why not take & E Ve and a catch
the differs it may make.

Mental Health Awareness week 14 — 18 May 2018

Supported by your Employee Reps
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